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Agenda 
 Who are we? 
 Overview of Asian Americans in higher education and OSU 
 Defining the model minority myth and its implications 
 Understanding the unique and diverse contexts of Asian 

American students through theory and personal experience 
 Outlining initiatives for Asian American students at OSU 
 Small group reflection on attendees’ experiences and 

perceptions of Asian American students 
 Large group discussion and Q&A  

 
 



Who are we? What do we do? 
Why do we do this work? 



Who are Asian American students? 

APIA, AAPI, APIDA? 
 
 



Who are Asian American students? 

Autumn 2012 Enrollment 

Columbus Campus Total University 
Total Enrollment 58,322 % of Total 64,868 % of Total 
Total minorities 10,113 17.34% 11,216 17.29% 
African American 3,108 5.33% 3,630 5.60% 
Asian American 3,339 5.73% 3,527 5.44% 
Hispanic 2,049 3.51% 2,235 3.45% 
Two or More Races 1,506 2.58% 1,693 2.61% 
American Indian/Alaskan 
Native 76 0.13% 93 0.14% 

Native Hawaiian/Pacific 
Islander 35 0.06% 38 0.06% 



Model Minority Myth 



Five Misconceptions Associated 
with the Model Minority Myth 

1. They are all the same 
2. They are not really racial and ethnic minorities 
3. They do not encounter major challenges because 

of their race 
4. They do not seek or require resources and support 
5. College degree completion is equivalent to 

success 



1. They’re all the same 
While Chinese, Filipino, Japanese, Indian and 
Korean households had a higher high school 
graduation rate compared with the national 
average, Vietnamese, Laotian, Hmong and 

Cambodian individuals had graduation rates that 
were substantially lower. For example, Japanese 

high school graduation rates were 91.4%, 
compared with Hmong rates of 40.7%. 



2. They are not really  
         racial and ethnic minorities 
 Although the struggles that various racial/ethnic 
minority populations are unique, evidence does 

suggest that AAPIs face many challenges similar to 
those other groups of color because of their minority 

status.  



3. They do not encounter major        
challenges because of their 

race 
 •Some are inclined to discount such evidence 

because it contradicts their common 
preconceived notions of the AAPI experience. 

  
•Even when access is not an issue for some Asian 
students, climate often is.  



4. They do not seek or require 
resources and support 

 Some research indicates that Asian American 
college students are less likely than students within 

other racial groups to seek out support services. 
Instead, evidence suggests that AAPIs are more 
likely than the majority to use avoidance coping 
strategies in dealing with personal challenges. 
Thus, if AAPI undergrads are not using campus 

resources, it does not mean that they do not 
require, need, or desire support.  



5. College degree completion is         
 equivalent to success 
 Multiple studies have found that Asian 

Americans with the same level of education 
earn lower wages and hold fewer 

managerial positions than their non-Asian 
American peers. 



What happens in a higher 
education context due to 
the model minority myth? 



Asian American Psychosocial 
Development 

(Kodama, McEwen, Liang, Lee, 2002)  



Asian American Identity Consciousness 

(Accapadi, 2012) 



My Journey through  
Identity Development 

First-Year Heidi 
Today 



How do these theories and 
experiences shape our approach 
to first-year (and beyond) Asian 
American students? 



Involvements and Initiatives for 
Asian American Students 

 Student Organizations 
 Racial: Asian American Association 
 Ethnic: Chinese American Student 

Association, Indian American 
Association 



Student Life Multicultural Center 

 Social, cultural, educational, advocacy 
 Leadership Summits 
 Speakers and dialogues 
 Asian Pacific American Heritage 

Month 



Targeting First-Year and  
Transfer Students 





 What has happened during sessions? 
 How are things being modified for 

second semester? 
 What are the goals/learning 

outcomes? 
 Overall reflections? 



Small Group Reflection 
Questions 
 What brought you to this session? 
 What has been your experience with 

Asian American students? 
 What questions do you have based on 

your experiences and from this 
presentation? 



Thank You! 
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